Doctor s appeal for help to avert physician crisison Salt Spring
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Salt Spring doctors are asking the community fdp irerecruiting new physicians to the island t@iava potentially disastrous work
overload.

Family practitioners recently held an emergencytmgeo discuss the continuing loss of their mersbwith one doctor confirmed to be
leaving practice within the next nine months and tnore potentially to follow.

“We found out that whilst most of us love Salt $grand the community and are deeply committed t@gatients, many of us are feeling
overwhelmed by the workload,” Dr. David Beaver saidbehalf of the group.

“The thought of one or more GPs leaving and thetrgig to cover the increased workload may lead trisis in the provision of
general practice services on this island.”

Like many rural districts across Canada, Salt $phiais a difficult time recruiting new doctors anfhees a high turn-over once they're
here. According to Beaver, there are several resafaprthat, including the the extra amount of witét comes with serving in the
emergency room and caring for hospital patientsoprof seeing regular patients during office hotitse inability to take time off only
adds to the stress.

“If nothing changes we would be put under extremesgure to look after the 3,000 orphan patientshtee lost their GP,” he said.
“Basically we’'d be burning the candle at both endsich would make it very difficult to provide goadre.”

Beaver is himself intending to leave his practind & currently advertising for someone to takephége, but observed that when Dr. Jan
Malherbe left a few years ago, he was unable tdimeplacement despite diligent efforts to doT$w island’s remaining GPs chipped
in by dividing up his patient list.

Beaver said in addition to his own replacementstend could ideally use at least two more GP=tcer the load. Having access to
adequate office space would definitely be a heig, lacal doctors are currently considering a wawook together in shared practice.
But to attract new doctors to the island in thetfpglace, Beaver feels a community recruitment ciataethat is independent from the
hospital board or the Vancouver Island Health Aditkigs necessary.

“In other places, the community has become involwegcruiting new doctors. The more active comrtiesihave been very successful
in finding new people,” he said, adding Salt Spshguld carefully study the successful efforts.

BC Health Recruiter News, the newsletter publisheéiealth Match BC, reported last spring the comitresrof Chase and Port Alberni
have both had successful recruiting campaignsdamnteyears, despite their isolated settings.

Some of the suggestions the Recruiter News listsdomunities to consider are as simple as seratirgnnual thank you letter to all
physicians. New doctors can be welcomed with itdomsgated by the community, such as golf passes,masses, movie and concert
tickets and restaurant gift certificates. Beaveead these sorts of gestures would be worthwhile iita committee is convened it can
look at how to possibly fund them.

Beaver said the ideal committee would have aroivgdtd six members who are adept at managemenketiag and personnel skills.
They would look into specialized marketing and vebattend career fairs and doctor fairs. If enougbpte are interested, he hopes the
group could be up and running before Christmas.

Beaver will act as a liaison until a chairpersontf@ hoped-for committee can be found. Anyone wbald like to participate should
email him at practiceonsaltspring@hotmail.com.
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